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f exercise their best professional and ethical judgement to make decisions
without bias and using the information available to them;

f adhere to Health and Safety compliance documents and instructions, in
particular, the Health, Safety and Wellbeing Policy;

{ treat students, members of the public,
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6.7 Staff members should also refer to the Privacy Policy, and Communications and
Media Policy in relation to this.

7. Use of Official Facilities and Equipment

7.1 Staff members must use all University resources in a careful manner. Unless
express permission has been granted, University resources are not to be used for
private purposes.

7.2 Staff members should refer to the IT Policy Framework for guidelines on the use
of email and the internet.

7.3 University resources may not be used to further personal interests, political or
religious causes, or for activities that are illegal, involve obscene language or
images, or involve

Staff Code of Conduct | Tikanga Kaimahi v. 2.07 Page 8 of 11

© This document is the property of the University of Canterbury. It has been approved at an institutional level by the relevant authority in
accordance with the Metapolicy. Once printed this document is considered an uncontrolled version. For the official, current version refer
to the UC Policy Library


/about/governance/ucpolicy/staff/metapolicy/
/about-uc/corporate-information/policies/privacy-policy
/about-uc/corporate-information/policies/communications-and-media-policy
/about-uc/corporate-information/policies/communications-and-media-policy
/about-uc/corporate-information/policies/it-policy-framework
/about-uc/corporate-information/policies/employee-disciplinary-policy



/about/governance/ucpolicy/staff/metapolicy/
http://www.canterbury.ac.nz/regulations/
http://www.canterbury.ac.nz/regulations/
/about-uc/corporate-information/policies
/about-uc/corporate-information/policies/it-policy-framework



/about/governance/ucpolicy/staff/metapolicy/
http://www.legislation.govt.nz/act/public/1993/0087/latest/DLM307519.html?src=qs
https://www.legislation.govt.nz/act/public/2020/0031/latest/LMS23223.html?src=qs
http://www.canterbury.ac.nz/regulations/
/about/governance/ucpolicy/staff/communications-and-media-policy/
/about-uc/corporate-information/policies/conflict-of-interest-policy
/about-uc/corporate-information/policies/consulting-policy
/about-uc/corporate-information/policies/campus-drug-and-alcohol-policy
/about-uc/corporate-information/policies/drug-and-alcohol-testing-for-construction-sites-policy-and-proce
/about-uc/corporate-information/policies/drug-and-alcohol-testing-for-construction-sites-policy-and-proce
/about-uc/corporate-information/policies/employee-disciplinary-policy
/about-uc/corporate-information/policies/gifts-policy
/about-uc/corporate-information/policies/health--safety-and-wellbeing-policy
/about-uc/corporate-information/policies/intellectual-property-policy
/about-uc/corporate-information/policies/intellectual-property-policy
/about-uc/corporate-information/policies/privacy-policy
/content/dam/uoc-main-site/documents/pdfs/d-other/UC_2020_Strategy_Document.pdf.coredownload.pdf
http://www.canterbury.ac.nz/ucpolicy/
https://ucliveac.sharepoint.com/sites/IntranetWHOurPeopleCultureDevelopment/SitePages/PC/Contacts.aspx
https://ucliveac.sharepoint.com/sites/IntranetWHOurPeopleCultureDevelopment/SitePages/PC/Contacts.aspx
/about/hr/advisors/

This policy remains in force until it is updated.
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