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1. APOLOGIES:   

 

2. CONFLICTS OF INTEREST 
 Every Member has an obligation to declare any material interests relevant to any 

University of Canterbury activities and to ensure that any conflict arising from the 
material interests is noted and managed appropriately. 

 

3. MINUTES (29 August 2018) 1-4 

 

4.



 

 

10. PUBLIC EXCLUDED MEETING 

Motion by the Chancellor for Resolution to Exclude the Public Pursuant to s48 of the Local 

Government Official Information and Meetings Act 1987: 

 

I move that the public be excluded from the following parts of the proceedings of this 
meeting, namely: 

Item on 
Public 
Excluded 
Agenda 

General Subject Matter Reason for passing this resolution in relation to 
each matter 

Grounds under 
section 48(1) for 
the passing of this 
resolution 

4 Minutes o



 

 

 
10. 

 
Strategic Discussion 
 

To enable the free and frank expression of opinions 

by or between or to members or officers or 

employees of the University. 

7(f)(i) 

 

11. Protected Disclosures To protect the privacy of natural persons. 

 

7(a) 

  
 
 I  also move that the Deputy Registrar, UC Directors and the University Council Co-

ordinator be permitted to remain at this meeting because of their knowledge of the various 
matters being discussed. This knowledge will be of assistance in relation to the matters 
discussed, and is relevant because of their involvement in the development of the reports 
to Council on these matters. 

 

 

9. REPORT FROM THE PUBLIC EXCLUDED SESSION 

 

 

10. GENERAL BUSINESS 

 

 
11.  NEXT MEETING �±Wednesday 28 November 2018. 
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COUNCIL  
 
 
 

 

Minutes  
 

Date  Wednesday 26 September 2018 
 
 

Time  4.05 pm 
 
  

Venue  Council Chamber, Level 6 Matariki 
 
 

Present  Dr John Wood (Chancellor), Dr Rod Carr (Vice-Chancellor), Ms Sue 
McCormack (Pro-Chancellor), Mr Peter Ballantyne, Dr Rosemary Banks, 
Ms Catherine Drayton, Professor Roger Nokes, Mr Warren Poh, Mr Josh 
Proctor, Mr Malcolm Peterson Scott, Mr Shayne Te Aika, Mr Steven 
Wakefield. 
 
 

Apologies  None 
 
 

In Attendance  Mr Jeff Field, University Registrar 
Mr Bruce White, Acting Registrar 
Professor Ian Wright, Deputy Vice-Chancellor 
Professor Catherine Moran, AVC Academic 
�'�U���'�D�U�U�\�Q���5�X�V�V�H�O�O�����$�9�&���0�—�R�U�L�� 
Ms Alex Hanlon, Executive Director, Learning Resources 
Mr Adrian Hayes, Financial Controller 
Ms Robyn Nuthall, UC Futures Programme Director 
Mrs Raewyn Crowther, University Council Co-ordinator  
 
At the request of the Chancellor, the Pro-Chancellor Sue McCormack took 
the chair. 
 

CONFLICTS OF 
INTEREST 

No conflicts of interest were raised. 

  
MINUTES  The minutes of the meeting held on 29 August 2018 were approved and 

signed as a correct record. 
 
 

MATTERS 
ARISING  

Constitutional Change 
Mr Field advised Council of the meeting with the TEC Chief Executive, 
Tim Fowler. It was likely that the revised constitution would be Gazetted 
by 30 October 2018 which would make it possible for members of Council 
to serve 12 years in total rather than four terms. Ms Drayton advised that 
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she would not seek the extension and would conclude her service on 
Council on 31 July 2019. Ms McCormack indicated that she would be 
available to stay on for the further period of time. 
 
 

FROM THE 
CHANCELLOR 
 
 

Rosemary Banks 
This being the last meeting for Rosemary Banks, Council took the 
opportunity to congratulate her on her appointment as NZ Ambassador to 
Washington and thanked her for her service to the Council and the 
University. 
 
Chancellor’s Meetings 
The schedule of meetings was provided for information.  
 
Council Work Plan 2018 
An updated copy of the Work Plan was tabled and the changes made since 
the plan was last tabled were noted.   
 
Degrees Conferred in Absentia 
The Pro-Chancellor advised Council that the schedule of degrees awarded 
in absentia had been approved and the names of the graduates were entered 
into the public record. An addendum to the August list was noted. 
 
 

FROM THE VICE -
CHANCELLOR 

Monthly Report  
Dr Carr presented the report which was taken as read. The following point 
was highlighted: 

�x The EQC settlement agreement had been presented to Campus 
Living Villages (CLV) because CLV, as the lessee, has an 
insurable interest in the buildings.    

 
Moved 

That: The Vice Chancellor’s Report be received.  
Carried 

 
 

FROM THE 
ACADEMIC 
BOARD 
 

Academic Board Report 
Professor Ian Wright presented the report from the meeting of the 
Academic Board.  In discussion of the Academic Board meeting it was 
noted: 

�x Elsevier had now suspended German institutions from accessing 
their online services in relation to the dispute around licence fees. 

�x The possibility of an alternative service to REANNZ was being 
explored with Victoria University of Wellington 

�x The Working Group had paused the Review of the Academic Board 
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9. 
 

Strategic Discussion 
 

To enable the free and frank expression of 
opinions by or between or to members or 
officers or employees of the University. 
 

7(f)(i)  
 

10. Protected Disclosures To protect the privacy of natural persons. 
 

7(a) 

11. 
11.1 
 
 
11.2 
 
 
11.3 

General Business 
10 Year Financial Model 
 
 
E-Learning Update 
 
 
Electronic Board Papers 

 
To enable the University to carry out, without 
prejudice or disadvantage, commercial activities. 
 
To enable the University to carry out, without 
prejudice or disadvantage, commercial activities. 
 
To enable the University to carry out, without 
prejudice or disadvantage, commercial activities. 
 

 
7(h) 
 
 
7(h) 
 
 
7(h) 

 
 
 
 
 
 
 
 
 
 

and that the relevant University management representatives be 
permitted to remain at this meeting because of their knowledge of the 
various matters being discussed. This knowledge will be of assistance 
in relation to the matters discussed, and is relevant because of their 
involvement in the development of the reports to Council on these 
matters. 

Carried 

 
REPORT FROM 
THE PUBLIC 
ECLUDED 
SESSION 
 
GENERAL 
BUSINESS  

 

 
Members returned to public meeting at 6.35pm. 
 

 
 
There were no items of general business. 

  
   The meeting closed at



Memorandum 
Vice-Chancellor’s Office 
Email: chancellor@canterbury.ac.nz 

 

To:  Council Members 

From: Dr John Wood, Chancellor 

Date: 23 October 2018 
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1. INTRODUCTION  

Early indicators of applications to enrol (ATEs) for next year remain positive – attendance at 
outreach and liaison events showed increases on previous years and applications to halls of 
residence also showed increases. Our third week of ATE data also showed double digit percentage 
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 University of Canterbury/Sunwah (Science City Investments) 

From 9-11 October, UC representatives held further discussions with Sunwah (or potentially its 
subsidiary company, Science City Investments) about a potential partnership and investment in Kia 
�7�À�S�Ì�����3�D�U�D�O�O�H�O���G�L�V�F�X�V�V�L�R�Q�V���Z�H�U�H���D�O�V�R���K�H�O�G���Z�L�W�K �1�=�7�(���D�V���L�W���U�H�O�D�W�H�G���W�R���.�L�D���7�À�S�Ì���D�Q�G���S�R�W�H�Q�W�L�D�O���&�K�L�Q�D��
investment. 

The discussions confirmed that there remains an opportunity to develop this partnership, while also 
bringing forward indications from our engagement with NZTE, at least another 50 Chinese 
prospective partners �S�R�W�H�Q�W�L�D�O�O�\���L�Q�W�H�U�H�V�W�H�G���L�Q���.�L�D���7�À�S�Ì�����1�=�7�(���D�O�V�R���L�Q�G�L�F�D�W�H�G���I�U�R�P���W�K�H���.�L�D���7�À�S�Ì��
discussions, that they have identified UC as a ‘ tier 1 business’, meaning we will gain high-level 
support from NZTE to engage with prospective Chinese partners. 

Science City Investments confirmed they remain committed to the conceptual investment related to 
�.�L�D���7�À�S�Ì���D�Q�G���L�Q�G�L�F�D�W�H�G���W�K�H���&�(�2���0�U���<�H and director and shareholder Ms Kang, along with 
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In September, UC wrote to the Ministers of Education and Finance to confirm that it had met the 
requirements to receive the final tranche of payments of $50m. The Minister of Education replied 
with a letter of congratulations on the University’s significant recovery process and authorised 
payment of the final $50m of Crown funding support. UC has now received the full $260m that was 
part of the Crown Funding Agreement. The receipt of this last tranche of support is an important 
milestone for UC. 

2.3.1 Graduate Profile Highlights 

Core Attribute: �&�U�L�W�L�F�D�O�O�\���F�R�P�S�H�W�H�Q�W���L�Q���D���F�R�U�H���D�F�D�G�H�P�L�F���G�L�V�F�L�S�O�L�Q�H���R�I���W�K�H�L�U���G�H�J�U�H�H  

Learning Objective: Students know and can critically evaluate and, where applicable, apply this 
knowledge to topics/issues within their majoring subject. 

Attribute 1 �����(�P�S�O�R�\�D�E�O�H�����L�Q�Q�R�Y�D�W�L�Y�H���D�Q�G���H�Q�W�H�U�S�U�L�V�L�Q�J  

Learning Objective: Students will develop key skills and attributes sought by employers that can be 
used in a range of applications. 

Attribute 2: Biculturally  C�R�P�S�H�W�H�Q�W���D�Q�G��Confident (BiCC) 

Learning Objective: Students will be aware of, and understand the nature of biculturalism in 
Aotearoa New Zealand, and its relevance to their area of study and/or their degree.  

Attribute 3 : Engaged with the Community 

Learning Objective: Students will have observed and understood a culture within a community by 
reflecting on their own performance and experiences within that community. 

Attribute 4 : Globally Aware 

Learning Objective: Students will comprehend the influence of global conditions on their discipline 
and will be competent in engaging with global and multicultural contexts. 

�7�K�H���%�(���+�R�Q�V����underwent a programme review signalling the completion of the major degree 
reviews. P�U�R�J�U�D�P�P�H���U�H�Y�L�H�Z�V���V�L�Q�F�H�������������K�D�Y�H���D�G�G�U�H�V�V�H�G���W�K�H���*�U�D�G�X�D�W�H���3�U�R�I�L�O�H�����$�V���R�I���������������W�K�H���F�\�F�O�H��
of reviews will be repeated, and changes and advances to the curriculum as a result of the 
�L�P�S�O�H�P�H�Q�W�D�W�L�R�Q���R�I���W�K�H���*�U�D�G�X�D�W�H���3�U�R�I�L�O�H���Z�L�O�O���E�H���U�H�I�O�H�F�W�H�G�����7�K�H���$�9�&���$�F�D�G�H�P�L�F���L�V���S�U�H�S�D�U�L�Q�J���D���I�L�Q�D�O��
�D�X�G�L�W���U�H�S�R�U�W���I�R�U���W�K�H���*�R�Y�H�U�Q�D�Q�F�H���2�Y�H�U�V�L�J�K�W���*�U�R�X�S���R�I���8�&���)�X�W�X�U�H�V���W�R���U�H�S�R�Ut on progress and next steps 
in ensuring our graduate�V���P�H�H�W���W�K�H���8�&���*�U�D�G�X�D�W�H���3�U�R�I�L�O�H�� 

As the year ends, Colleges are beginning to consider new courses and qualifications for the first 
round of CUAP in 2019. Academic colleagues are considering ways of enhanc�L�Q�J���W�K�H���*�U�D�G�X�D�W�H��
Profile through collaboration and new initiatives in work and community experience.  

Co-curricular and pan-�8�Q�L�Y�H�U�V�L�W�\���D�F�W�L�Y�L�W�L�H�V���W�K�D�W���V�X�S�S�R�U�W���W�K�H���*�U�D�G�X�D�W�H���3�U�R�I�L�O�H���K�D�Y�H���E�H�H�Q���R�Q�J�R�L�Q�J��
even as we head toward the end of teaching. For example, UCE, �W�K�H���&�R�O�O�H�J�H���R�I���%�X�V�L�Q�H�V�V���D�Q�G���/�D�Z��
�D�Q�G���8�&���)�R�X�Q�G�D�W�L�R�Q���K�D�Y�H���F�R�P�H���W�R�J�H�W�K�H�U���W�R���V�X�S�S�R�U�W���D���V�F�K�R�O�D�U�V�K�L�S���I�R�U���V�W�X�G�H�Q�W�V���W�R���D�W�W�H�Q�G���W�K�H���*�O�R�E�D�O��
Leadership Immersion Programme in China. Likewise our students through the incoming UCSA 
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Organic social media activity continues to be high – Facebook fans sit at over 67,000 with an 
average engagement rate of 4%. Instagram, Snapchat and Twitter fan growth rates are also 
performing well. The new search application is in its final stages of testing and will be live in the 
next few weeks. 

�7�K�H���*�X�L�G�H���W�R���(�Q�U�R�O�P�H�Q�W����STAR and Summer School publications are completed and work is under 
way for the Calendar. 

 Liaison 

Liaison is fully into the conversion period and spent September assisting future students to apply 
for accommodation and complete course planning. 

Liaison officers piloted a more holistic form of course planning, taking the opportunity to create 
further engagement through connections to UCSA clubs, UC support services and wider 
community involvement (SVA). This has been well received from piloted schools and is seen as a 
way of making students feel connected to UC earlier. Course planning occurred throughout the 
�F�R�X�Q�W�U�\���Z�L�W�K���P�X�F�K���K�L�J�K�H�U���W�K�D�Q���D�Q�W�L�F�L�S�D�W�H�G���Q�X�P�E�H�U�V���L�Q���+�D�Z�N�H�V���%�D�\���D�Q�G���%�D�\���R�I���3�O�H�Q�W�\�����7�K�L�V���Z�D�V��
counter to lower numbers in Auckland, Dunedin, the West Coast and Nelson/Marlborough. Course 
planning numbers on the whole were lower than the same time last year by 97, this is thought to be 
the result of the Engineering Interactive Course planner and a lag in reporting.  

All future students in CRM were contacted, and a Liaison phone call out was made to over 200 
students before the application due date. In an attempt to boost flagging accommodation 
applications from �W�K�H���%�D�\���R�I���3�O�H�Q�W�\���D���8�&���%�R�X�Q�G���D�F�W�L�Y�L�W�\���Z�D�V���K�H�O�G�����3�R�V�W-event analysis saw an 
increase in completed accommodation applications from the region. 

Future student appointments continued with 48 one-on-one appointments conducted, the majority 
for school students requiring course planning. 24 adult students made appointments to access 
general information and course planning. A further three appointments were conducted over the 
phone/skype, two of which were for future adult students.    

 Admissions 
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 �3�D�F�L�I�L�F���'�H�Y�H�O�R�S�P�H�Q�W 
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 �8�&���6�S�R�U�W���D�Q�G���5�H�F�U�H�D�W�L�R�Q �D�Q�G���:�H�O�O�E�H�L�Q�J 

3.11.1 �3�D�U�W�L�F�L�S�D�W�L�R�Q�V�� 

The RecCentre had 30,112 visitors through the turnstiles in September. Of this number, 24,176 
were students and the remainder included staff, community and casual users.  Total Membership 
grew by 228 with 249 new students registering this month, continuing the steady growth in use. 

�0�H�P�E�H�U�V�K�L�S���7�\�S�H Headcount Changes July – August 

 As at 30 September Net change % change 

Total Other 594 �;���� �;�������� 

Total UC Students 8059 �9������ �9�������� 

Total Membership 8653 �9������ �9�������� 

 

3.11.2 Programmes and Promotions  

In 2018 we had 125 social sport teams and next year this is expected to grow to about 230, a 
potential increase of 1,000 participants across the year.  
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4. CONCENTRATE  
Enhance research and creative work in chosen areas of endeavor; increasing efficiency, especially 
in the use of time in teaching and related activities per EFT; raising quality in teaching 
effectiveness and research outputs; and increasing focus and concentration of effort. 

 �'�H�S�X�W�\���9�L�F�H-Chancellor  

4.1.1 Academic Services �*�U�R�X�S�����$�6�*�� 

�$�F�D�G�H�P�L�F���6�H�U�Y�L�F�H�V���*�U�R�X�S�����$�6�*�����F�R�Q�W�L�Q�X�H�G���Z�R�U�N���D�F�U�R�V�V���D���Z�L�G�H���U�D�Q�J�H���R�I���D�F�W�L�Y�L�W�L�H�V�����)�L�Y�H���D�F�D�G�H�P�L�F��
and general staff attended a national symposium in Wellington for the Academic Quality Agency 
Audit Enhancement theme. The theme is part of a two-year work stream considering ‘Access, 
�R�X�W�F�R�P�H�V���D�Q�G���R�S�S�R�U�W�X�Q�L�W�\���I�R�U���0�—�R�U�L���V�W�X�G�H�Q�W�V���D�Q�G���I�R�U���3�D�V�L�I�L�N�D���V�W�X�G�H�Q�W�V’ . The focus for the day was 
to bring together teams from all universities to share good practice, to constructively challenge 
current approaches, models and initiatives and to develop an agreed plan for action. The UC 
contingent presented on the �*�U�D�G�X�D�W�H���3�U�R�I�L�O�H.   

Course evaluation has begun for Semester 2, and whole year courses and teaching evaluation and 
tutor evaluation is under �Z�D�\�����$�6�*���D�V�V�L�V�W�H�G���Z�L�Wh the publication of the 2019 University Calendar.  
�3�H�H�U���U�H�Y�L�H�Z���I�R�U���R�W�K�H�U���8�Q�L�Y�H�U�V�L�W�L�H�V���*�U�D�G�X�D�W�L�Q�J���<�H�D�U���5�H�Y�L�H�Z�V���Z�D�V���X�Q�G�H�U�W�D�N�H�Q���D�Q�G���S�H�H�U���U�H�Y�L�H�Z���R�I��
Round 2 CUAP proposals completed. Planning was ongoing for managing the end of year review of 
academic progress. Summer courses opened for enrolments. Promotion began for the 2019 STAR 
�S�U�R�J�U�D�P�P�H���I�R�U���V�H�F�R�Q�G�D�U�\���V�F�K�R�R�O�V�����7�K�H���*�U�D�G�X�D�W�H���'�H�V�W�L�Q�D�W�L�R�Q���6�X�U�Y�H�\���F�O�R�V�H�G���D�Q�G���S�U�H�O�L�P�L�Q�D�U�\��
analysis has begun. 

 Research (R&I) 
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The winners were: 

• Dr Matthew Cowan (Chemical and Process Engineering) – Recovery of feedstock chemicals 
from dilute solution (WNT Ventures Prize) 

• �$�V�V�R�F�L�D�W�H���3�U�R�I�H�V�V�R�U���5�H�Q�Z�L�F�N���'�R�E�V�R�Q�����%�L�R�P�R�O�H�F�X�O�D�U���,�Q�W�H�U�D�F�W�L�R�Q�V���&�H�Q�W�U�H�����6�F�K�R�R�O���R�I���%�L�R�O�R�J�L�F�D�O��
�6�F�L�H�Q�F�H�V�������G�R�F�W�R�U�D�O���F�D�Q�G�L�G�D�W�H���0�L�F�K�D�H�O���/�R�Y�H���D�Q�G���'�U���&�U�D�L�J���%�L�O�O�L�Q�J�W�R�Q�����(�6�5����– Enzymes for 
�F�R�Q�W�U�R�O�O�L�Q�J���*�U�D�P-negative pathogenic microbes in food, medicine, and veterinary industries 
(Astrolab Prize) 

• �'�U���-�H�Q�Q�L�I�H�U���&�U�R�Z�W�K�H�U�����%�L�R�P�R�O�H�F�X�O�D�U���,�Q�W�H�U�D�F�W�L�R�Q�V���&�H�Q�W�U�H�����6�F�K�R�R�O���R�I���%�L�R�O�R�J�L�F�D�O���6�F�L�H�Q�F�H�V������
�3�U�R�I�H�V�V�R�U���0�D�U�N���+�D�P�S�W�R�Q�����8�Q�L�Y�H�U�V�L�W�\���R�I���2�W�D�J�R�������'�U���1�H�L�O���3�D�W�W�L�Q�V�R�Q�����&�K�U�L�V�W�F�K�X�U�F�K�1�=�������$�V�V�R�F�L�D�W�H��
Professor Renwick Dobson – New 
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 �5�H�V�H�D�U�F�K���5�H�S�X�W�D�W�L�R�Q 

�7�K�H�������������7�L�P�H�V���+�L�J�K�H�U���(�G�X�F�D�W�L�R�Q���V�X�E�M�H�F�W���U�D�Q�N�L�Q�J�V��were released, with UC ranked highly in three 
�V�X�E�M�H�F�W�V�����%�X�V�L�Q�H�V�V���D�Q�G���(�F�Rnomics ranked 151 – 175, Social Sciences ranked 201 – 250, and 
Education ranked 251 – 300. 

�'�L�V�W�L�Q�J�X�L�V�K�H�G���3�U�R�I�H�V�V�R�U���*�H�R�I�I���&�K�D�V�H�����0�H�F�K�D�Q�L�F�D�O���(�Q�J�L�Q�H�H�U�L�Q�J�����&�R�O�O�H�J�H���R�I���(�Q�J�L�Q�H�H�U�L�Q�J����was 
�D�Z�D�U�G�H�G���W�K�H�������������5�R�\�D�O���6�R�F�L�H�W�\���7�H���$�S�—�U�D�Q�J�L���0�D�F�'�L�D�U�P�L�G���0�H�G�D�O�����7�K�H���0�D�F�'�L�D�U�P�L�G��Medal is 
arguably one of the more prestigious of the society’s awards and is awarded annually to a person (or 
team) in New Zealand, who has undertaken outstanding scientific research that demonstrates the 
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5.3.3 Stakeholder Relations  

The final Community Meeting for 2018 was on 10 October. The next will be in February 2019. 

 Canterbury University Press 

Rising from the Rubble: A health system's extraordinary response to the Canterbury earthquakes by Michael 
Ardagh and Joanne Deely was completed and printing is under way. A launch is being planned in association 
�Z�L�W�K���W�K�H���&�D�Q�W�H�U�E�X�U�\���'�L�V�W�U�L�F�W���+�H�D�O�W�K���%�R�D�U�G���I�R�U���O�D�W�H���1�R�Y�H�P�E�H�U�� 

Arthur Prior – A ‘Young Progressive’: Letters to Ursula Bethell and to Hugh Teague 1936–1941 Edited by 
�0�L�N�H���*�U�L�P�V�K�D�Z was completed and uploaded to the printer. 

�/�L�Y�L�Q�J���$�P�R�Q�J���W�K�H���1�R�U�W�K�O�D�Q�G���0�—�R�U�L�����'�L�D�U�\���R�I���)�D�W�K�H�U���$�Q�W�R�L�Q�H���*�D�U�L�Q��������������–�������� Translated and edited by 
�3�H�W�H�U���7�U�H�P�H�Z�D�Q���D�Q�G���*�L�V�H�O�O�H���/�D�U�F�R�P�E�H���K�D�V���S�U�R�J�U�H�V�V�H�G���W�R���W�K�H���L�Q�G�H�[�L�Q�J���V�W�D�J�H�� 

Editing continues on �)�U�R�P���*�R�Q�G�Z�D�Q�D���W�R Ice Age: The geology of New Zealand over the last 100 million 
years �E�\���0�D�O�F�R�O�P���/�D�L�U�G���D�Q�G���-�R�K�Q���%�U�D�G�V�K�D�Z 

CUP is to publish the New Zealand edition of When Running Made History by Roger Robinson, originally 
published by Syracuse University Press. As an avid runner, journalist, and fan, Robinson documents the 
ways in which running has intersected with recent history. Pre-press work has begun, with a launch planned 
for February 2019. 
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7.  ENABLERS  

Efficient, effective and sustainable use of the human, physical and financial resources available to 
the University 

 Infrastructure  

Full details of works are contained in the Appendix.  

 Staff Matters 

7.2.1 �3�H�R�S�O�H���P�D�W�W�H�U�V 

Negotiations with the TEU are ongoing. The Academic Promotions Round for 2018 is under way 
�D�Q�G���W�K�H���*�6�5�5���U�H�Y�L�H�Z���F�R�P�P�H�Q�F�H�G�� 

7.2.2 �+�H�D�O�W�K�����6�D�I�H�W�\���D�Q�G���:�H�O�O�E�H�L�Q�J 

A workshop on 15 November involving staff from schools in Arts, Engineering and Science will 
consider how hazardous substances can best be delivered, handled and stored in order to comply 
�Z�L�W�K���W�K�H���X�S�G�D�W�H�G���+�D�]�D�U�G�R�X�V���6�X�E�V�W�D�Q�F�H�V���D�Q�G���1�H�Z���2�U�J�D�Q�L�V�P�V���U�H�J�X�O�D�W�L�R�Q�V�� 

Staff and their spouses and partners are invited to a series of short talks about Financial Wellbeing 
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We had been budgeting for an operating deficit as at the end of September 2018 of ($7.756) million, 
but have returned an operating deficit of ($0.855) million. This is a favourable variance to budget of 
$6.901 million. 

Capital expenditure is $55.290 million below budget. $17.882 million of the expenditure incurred to 
date is UC Futures related (CETF, RRSIC, and Rehua) against a year to date budget of $46.999 
million. The remaining capital spend (excluding UC Futures), against budget, is favourable by 
$26.173 million. Significant amounts are subject to ‘Final Account’ discussions with contractors. 

The full year forecast operating surplus of $6.989 million includes $4 million of insurance 
settlement funds from EQC �Z�K�L�F�K���K�D�Y�H���\�H�W���W�R���E�H���F�R�Q�I�L�U�P�H�G�����<�H�D�U���W�R���G�D�W�H���D�F�W�X�D�O�V���D�Q�G���I�X�O�O���\�H�D�U��
forecast suggest UC is operating at around break even. 

 Cash Flow 

The September 2018 cash position of $274.157 million is higher than budget by $60.412 million 
due largely to higher than expected balances at 31 December 2017, lower operating spend, and 
failure to meet budgeted capital expenditure expectations. We are holding adequate short term cash 
reserves to meet expected capital costs for all mainstream projects. 

The forecast cash positio�Q���L�Q�F�O�X�G�H�V���W�K�H���I�L�Q�D�O�����������P�L�O�O�L�R�Q���U�H�F�H�L�Y�D�E�O�H���I�U�R�P���W�K�H���*�R�Y�H�U�Q�P�H�Q�W���X�Q�G�H�U���W�K�H��
Funding Agreement, received in October.  

TEC, who must approve all borrowing under the Education Act 1989, have provided a borrowing 
consent, of which a key condition is that once UC is required to borrow more than $65 million an 
independent advisor will be appointed who will advise on the financial risk to the Crown and assist 
the UC Council in managing financial risk. 

There are no specific additional MOE covenants, but the Funding A�J�U�H�H�P�H�Q�W���Z�L�W�K���W�K�H���*�R�Y�H�U�Q�P�H�Q�W��
�V�H�W�V���R�X�W���F�H�U�W�D�L�Q���I�L�Q�D�Q�F�L�D�O���W�D�U�J�H�W�V���W�R���E�H���U�H�S�R�U�W�H�G���W�R���W�K�H���*�R�Y�H�U�Q�D�Q�F�H���2�Y�H�U�V�L�J�K�W���*�U�R�X�S�����*�2�*����
appointed under the Funding Agreement. The University’s achievement for 2017 and forecasts for 
2018 are within the ranges set. 

 �:�R�U�N�L�Q�J���&�D�S�L�W�D�O 

Working capital1 of $189.574 million at 30 September 2018 is $76.448 million more than budget, 
mostly due to the higher cash balance explained above. 

9. COLLEGE SUMMARIES  

 College of Arts (�7�H���5�—�Q�J�D�L���7�R�L���7�D�Q�J�D�W�D) 

The College is decanting from one of its three main buildings, James Logie, from the start of 
November, in preparation for remediation. This is a significant milestone for us in upgrading our 
facilities post-quake, which until now has been confined to the 
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11. �$�S�S�H�Q�G�L�[���������%�X�L�O�G�L�Q�J���8�S�G�D�W�H  

Overall 

�x Ernest Rutherford A programme over the summer break to close out larger defects by 
Fletchers (includes laminate panels and floor repairs) is in planning stage. 

�x CETF outstanding works and defect rectification is progressively being delivered by the UC 
Project Team. Full and final settlement with the receiver has been reached. 

�x Rehua �D�S�S�U�R�D�F�K�H�V���F�R�P�S�O�H�W�L�R�Q���E�X�W���+�D�Z�N�L�Q�V���D�U�H���F�R�Q�W�L�Q�X�L�Q�J���W�R���H�[�S�H�U�L�H�Q�F�H���S�U�R�J�U�D�P�P�H��
slippage with the UC Project and Consultant Teams providing as much support as possible 
to assist in coordination and mitigation strategies to protect occupation date of the building 
by the first week of December. 

�x UCSA Building has experienced some delivery challenges and a reset programme is 
�W�D�U�J�H�W�L�Q�J���S�U�D�F�W�L�F�D�O���F�R�P�S�O�H�W�L�R�Q���L�Q���-�X�O�\���������������*�O�D�]�L�Q�J���K�D�V���E�H�H�Q���L�Q�V�W�D�O�O�H�G�����U�R�R�I�L�Q�J���D�Q�G���F�O�D�G�G�L�Q�J��
works continue. 

�x Work is continuing safely on all sites with no major injuries again reported for the last 
period. 

 
�&�D�P�S�X�V���&�R�Q�V�W�U�X�F�W�L�R�Q���6�D�I�H�W�\���*�U�R�X�S 

�$�O�O���V�L�W�H���W�H�D�P�V���F�R�Q�W�L�Q�X�H���W�R���G�H�P�R�Q�V�W�U�D�W�H���J�R�R�G���+�	�6���S�U�D�F�W�L�F�H���D�Q�G���U�H�V�S�R�Q�G���Z�H�O�O���W�R���L�Q�W�H�U�Q�D�O���D�Q�G��
�L�Q�G�H�S�H�Q�G�H�Q�W���+�	�6���$�X�G�L�W�L�Q�J���S�U�D�F�W�L�F�H�V�����7�K�H���5�R�X�Q�G��Table initiative to collectively undertake one 
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Logie and Locke refurbishment 

Work by the programming consultant and quantity surveyor has been undertaken to confirm the 
construction programme and associated costs. The option to carry out the work in two phases, 
building by building, Logie followed by Locke, is agreed and the College has made arrangements to 
vacate the Logie building by early November. 
 
The works are out to market, with five preferred contractors invited to tender. The site will be 
available to the successful tenderer from late November 2018. The forecast completion date for the 
entire project is February 2020. 
 
�6�F�K�R�R�O���R�I���3�U�R�G�X�F�W���'�H�V�L�J�Q���V�S�D�F�H���I�R�U���J�U�R�Z�W�K 

The business case to increase facilities for the School of Product Design was approved, the 
appointment of a design team and contractor are in progress with works planned to take place over 
the summer break, and facilities ready for use in Semester 1 2019. 
 
Connon Hall Seismic Strengthening 

The design team have undertaken the detailed design for the �&�R�Q�Q�R�Q���+�D�O�O��strengthening works in 
the 2018/2019 summer break. Specialist concrete contractors familiar with the required 
strengthening works have been identified and references sought for the purpose of being named 
within tender documentation, which will be released in October 2018. 
 
�:�D�U�H�K�R�X�V�H���/�H�F�W�X�U�H���7�K�H�D�W�U�H���D�Q�G���6�S�R�U�W�V���/�D�E���3�U�R�M�H�F�W�� 

Works to the K1 Lecture Theatre and sports facilities are complete. Design is under way to create a 
safe pedestrian route to the new facility from Ilam across University Drive, with works to be 
completed over the summer break. 
 
Garden Hall – Hall of Residence  

Preliminary design has been completed, and the implementation business case is being developed 
for submission to Council in November. The fixed price lump sum offer is targeted for 19 
November and will be evaluated once received to ensure it is compliant with all UC requirements.  
Once the FPLS is received the contract will be issued to Campus Living Villages under the ROFO 
with 30 working days for them to respond. On that basis the actual execution of the design and 
build contract is not expected until late January 2019. Initial pile testing is being undertaken onsite 
to de-risk the design and hopefully enable a reduced substructure price. Design works are under 
�Z�D�\���W�R���G�H�Y�H�O�R�S���D���P�D�V�W�H�U���S�O�D�Q���I�R�U���+�R�P�H�V�W�H�D�G���/�D�Q�H���Z�L�W�K���W�K�H���L�Q�W�H�Q�W�L�R�Q���W�K�D�W���D���V�H�F�W�L�R�Q���R�I���W�K�L�V���U�H�Y�L�V�H�G��
road design, with a specific focus on safety, shared use and access, is delivered with the new 
facility.  
 
Communication Disorders relocation 
The project is delayed as the specialist acoustic booths delivery has been impacted by the recent 
typhoon in the Pacific, final completion due in late January 2019. Decant planning will start over 
the coming months to align with the summer break. 
 

�3�U�R�M�H�F�W�V���L�Q���S�O�D�Q�Q�L�Q�J���W�K�Ls month 
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 �$�S�S�H�Q�G�L�[���������8�S�F�R�P�L�Q�J���(�Y�H�Q�W�V���&�D�O�H�Q�G�D�U 

Event calendar: www.canterbury.ac.nz/events  

Date Event name Key goal 
Wednesday 7 November �(�N�H�D�����<�H�D�U���������8�&���3�D�W�K�Z�D�\�V���I�R�U���0�—�R�U�L Recruit 
Wednesday 7 November Canterbury Club Speaker Series: Peter Field Engage 
Wednesday 7 and 
Thursday 8 November MARS Spectral CT Workshop Conference 
Thursday 8 and Friday 9 
November 

South Island Social Science Postgraduate 
Symposium Conference 

Friday 9 November Chancellor’s Dinner Engage 

Friday 30 November 
Careers Advisors and International Directors 
�%�U�H�D�N�I�D�V�W Recruit 

Tuesday 27 November 

JSCE-NZ Joint Symposium on Earthquake and 
�*�H�R�W�H�F�K�Q�L�F�D�O���(�Q�J�L�Q�H�H�U�L�Q�J�����W�R�Z�D�U�G���Q�H�[�W���J�H�Q�H�U�D�W�L�R�Q��
of ISO23469 Conference 

Wednesday 28 - Friday 30 
November Talk Teaching 2018 Conference 
Thursday 29 and Friday 30 
November Learning Legacies Symposium Conference 
Wednesday 5 December �8�&���%�R�X�Q�G���_���7�H�U�H�D���W�À���Z�D�N�D���&�K�U�L�V�W�F�K�X�U�F�K Recruit 

5 - 7 December 

�����������%�L�H�Q�Q�L�D�O���&�R�Q�I�H�U�H�Q�F�H���R�I���W�K�H���'�H�Y�H�O�R�S�P�H�Q�W��
Studies Network of Aotearoa New Zealand 
(DEVNET) Conference 

Wednesday 12 December 
�*�U�D�G�X�D�W�L�R�Q�����&�R�O�O�H�J�H���R�I���(�G�X�F�D�W�L�R�Q�����+�H�D�O�W�K�����D�Q�G��
�+�X�P�D�Q���'�H�Y�H�O�R�S�P�H�Q�W Engage 

Wednesday 19 December �*�U�D�G�X�D�W�L�R�Q�����&�R�O�O�H�J�H�V���R�I���(�Q�J�L�Q�H�H�U�L�Q�J���D�Q�G���$�U�W�V Engage 
Wednesday 19 December �*�U�D�G�X�D�W�L�R�Q�����&�R�O�O�H�J�H���R�I���%�X�V�L�Q�H�V�V���D�Q�G���/�D�Z Engage 
Friday 21 December �*�U�D�G�X�D�W�L�R�Q�����&�R�O�O�H�J�H���R�I���6�F�L�H�Q�F�H Engage 

Friday 21 December 
�*�U�D�G�X�D�W�L�R�Q�����&�R�O�O�H�J�H���R�I���(�G�X�F�D�W�L�R�Q�����+�H�D�O�W�K�����D�Q�G��
�+�X�P�D�Q���'�H�Y�H�O�R�S�P�H�Q�W Engage 
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Audit and Risk Report 
 
 
 
 

To:  UC Council 

From: Steve Hunter - Health and Safety Manager 

Date: October 2018 (Y18) 

Subject Health, Safety and Wellbeing at UC 
 
Introduction  
 
The intent of this October Y18 report is to provide assurance to Council that satisfactory 
arrangements are in place for managing Health, Safety and Wellbeing risks across the 
University of Canterbury. 
 
Summary  
 
Since the August Audit and Risk report, statistics show we are tracking positively with health 
and safety incidents/events. There are no notable unmitigated risks or issues to report to 
Council.  
 
The Health and Safety team’s primary focus lies with significant risks which, although not 
numerically significant, represent the greatest risk to the university. We continuously review 
risk assessments and procedures to ensure UC meets all legislative requirements in order to 
reduce the risk of injury and/or harm. 
 
Health and Safety statistics for this report are similar to the August report due to the short time 
frame between meetings. Statistics will be updated again for the March Y19 report. 
 
 
 
Report  
 
Content : 
 

1. Legislative Updates 
2. Audits including external systems 
3. Health and Safety Team Update 
4. Health Safety and Wellbeing Priorities

previous exemptions applied to tertiary education establishments. The Health 
and Safety Team along with relevant managers are reviewing systems and 
training for staff accordingly 



  
�x The WorkSafe NZ website now includes a Live Noise Toolbox and an online 

SafePlus Auditing Tool in order to assist with compliance. 
 

 
 
 
Information only:  

 

Recent WorkSafe Legislative Actions:    28 September 2018  

Machine guarding failures in the meat processing industry are continuing to cause life-

changing injuries to workers. 

 

Alliance Group Limited appeared in the Timaru District Court on Wednesday, after an incident 

where an inexperienced worker’s hand was amputated in a piece of machinery in March 2017. 

The worker had been employed at the plant for only five days and was left unsupervised on 

a task. Due to the worker’s lack of familiarity with the job, he opened a section of the 

machinery used for dehydrating blood into a powder and placed his right hand inside. His hand 

came in contact with a rotating screw and was amputated. 

 



 
Summary results along with any comments will be available for the next Audit and Risk report. 
Note: SafePlus replaces previous ACC Workplace Safety Manangement Practices (WSMP) 
assessments with more emphasis placed on responsibilities and engagement of leaders. 
 
Machinery audits have been completed for the Forestry and Psychology schools. 
 

 
 

3. Health and Safety  Team Update  
 
 
Following our external health and safety systems audit (attached to August report) all 
corrective actions are now collated into a Master Progress Report in order to facilitate a 
cohesi3 (r)-6ry h.D 7 >>BT oTd
( )Teaate a  



 
�x Certified Handlers Training (Replaces Approved Handler, Hazardous Substances) 
�x Health Safety Representative Training (HSR) 

 

7. Governance Tracking and Reporting  
 
The positive observations of the effectiveness of UC Health and Safety Governance and 
supporting management systems are in line with the August Audit and Risk Report. 
 
 

8. Contractor Update and Statistics  
 

The Health and Safety team continue to co-ordinate external audits of major UC construction 
sites. Grant Craig, Senior Health and Safety Consultant, continues to actively engage with 
construction projects on a regular basis by, for example, attending toolbox talks, site visits 



Memorandum | Pukapuka 
Financial  Services | Te Ratonga Ahumoni  
Office: Room 609, Matariki  
Extension: 93454 
Email:  keith.longden@canterbury.ac.nz 

 

To: Ki: Council 

Subject: Kaupapa: Draft Audit Plan 31 December 2018  
Purpose: Aronga: For noting 

 

The external auditor, Audit New Zealand, is required to advise Council of its audit plan each year 
(previously this was called the “Audit Arrangements Letter”). In a departure from previous years, this 
letter is no longer required to be signed by the Chancellor on behalf of the University Council. 
 
Audit New Zealand presented this draft audit plan to Audit and Risk Committee at their latest 
meeting, and no amendments were proposed. The final Audit Plan will be issued to the University 
subject to any amendments requested by Council. 
 
The proposed draft audit plan for 31 December 2018 is attached.  The main points are as follows: 
 



 

 

 

 

 

 

 

 

 

 

Audit plan 

University of Canterbury and group 
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Level 3, 335 Lincoln Road, Addington, Christchurch 
PO Box 2, Christchurch 8140, New Zealand 

www.auditnz.govt.nz 
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Memorandum 
Registrar’s Office 
Office: Level 5, Matariki 
Extension: 94511 
Email: Bruce.white@canterbury.ac.nz 

To:  UC Council 

From: Bruce White 

CC:  

Date: 23 October 2018 

Subject: Service Performance Reporting 

Purpose: For approval 
        Council , Audit NZ have stated (under the heading 
Performance Reporting) that: 
 
This year, we will pay particular attention to your compliance with the relevant requirements of 
IPSAS 1 so that we can signal early to you any potentially issues with your reporting in 2019. As part 
of this, we will discuss with you the requirements for the costs of outputs to be disclosed (IPSAS 1, 

organisations to present the costs associated with the delivery of outputs. The effort and probable cost 
of producing such data for little or no apparent value to the University makes this option unattractive. 
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Memorandum | Pukapuka 
Financial  Services | Te Ratonga Ahumoni  
Office: Room 609, Matariki  
Extension: 93454 
Email:  keith.longden@canterbury.ac.nz 
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The University is exposed to foreign exchange rate risk mainly on the purchase of 
educational materials, including publications and equipment, from abroad. The timing of 
these purchases is well-
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Under this consent, the University has issued a $50 million philanthropic bond with a 
maturity date of 15 December 2019, at a fixed rate of 7.25% for five years. This was reset 
on 15 December 2014 for a further five years to 1.75% over the then prevailing five year 
swap rate which resulted in a rate of 5.77%. 
 
 
b. New Borrowing 
 
Any new borrowing will be assessed under the new borrowing consent dated 25 August 
2014 as follows:  

�x Funding need identified in the cash flow forecasts. 

�x Business case developed by the Vice-Chancellor and CFOhief Financial Officer.  

�x Consultation with an independent financial advisor appointed under agreed terms of 
reference with the TEC. 

�x Business case recommended for approval by the FPRC. 

�x Business case approved by Council. 
 

Any additional borrowing in excess of the 25 August 2014 borrowing consent will require 
the above requirements, plus: 

�x Aa specific business case submitted to the TEC, Ministry of Education, and the 
Minister; 

�x Aapproval by the Secretary for Education �  for further information and the full 
requirements refer to How TEIs can Borrow FundsBorrowing (Tertiary Education 
Commission website); and 

�x Nnegotiation with banks or the Crown, depending on approved funding sources. 
 

 
 

 
c. 
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purposes, and where the primary purpose is not the making of monetary gains (either 
through income in the form of interest or capital gain)1. These funds may be advanced in 
the form of a loan, which may be secured or unsecured.   

 
Any loan application must comply with the conditions under Ssection 65I of the Public 
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10.2. Control Policies 

 
a. Approved Policies 

 
All treasury activities must be performed in accordance with the policies that have been 
approved by Council and which are set out in this document.  

 
 

b. Roles and Responsibilities  
 

It is the responsibility of all staff performing critical functions for the operation of Treasury 
to ensure that there is a suitable staff back up arranged for that activity.  

 
All staff involved are to receive adequate training to enable them to perform their 
responsibilities to a high standard. Staff are also to receive trainin
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(ii) are appropriate for institutions of the class to which the institution belongs 
or, in the case of an institution that incorporates another institution or other 
institutions under section 164(4), are appropriate for institutions of the 
classes represented in the institution. 

 
(3) Paragraphs (b) to (d) of subsection (1) do not affect the generality of paragraph (a) 

of that subsection. 
 
(4) Subject to subsection (5), an institution shall not exercise any of the following 

powers without the written consent of the Secretary: 

(a) the power to sell or otherwise dispose of assets or interests in assets: 

(b) the power to mortgage or otherwise charge assets or interests in assets: 

(c) the power to grant leases of land or buildings or parts of buildings: 

(d) the power to borrow, issue debentures, or otherwise raise money. 
 

(5) Subsection (4) does not prohibit an institution, without the consent of the Secretary, 
from�  

(a) selling or otherwise disposing of, or mortgaging or otherwise charging, an asset 
or an interest in an asset, where the value of the asset or interest does not 
exceed an amount determined by the Minister or an amount ascertained in 
accordance with a formula determined by the Minister: 

(b) granting a lease for a term that does not exceed, and when added to any term for 
which the lease may be renewed does not exceed, 15 years: 

(c) borrowing, issuing debentures, or otherwise raising money, where the amount to 
be borrowed, the amount of the debentures, or the amount to be raised, does not 
exceed an amount determined by the Minister or ascertained in accordance with 
a formula determined by the Minister. 

 
202 Application of money 
 
The money of an institution shall be applied only�  

(a) in payment or discharge of the expenses, charges, obligations or liabilities 
incurred or undertaken by or on behalf of the institution; or 

(d) in payment of any remuneration or allowances payable to members of the council 
or of committees of the council or to the chief executive or members of the staff 
of the institution; or 

(e)  

http://www.canterbury.ac.nz/ucpolicy/GetPolicy.aspx?file=Metapolicy.pdf
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(i) the redemption or maturity of the investment; or 

(ii) the sale or conversion of the securities  
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Report to the Council from a meeting of the 
Finance, Planning and Resources Committee 

held on Monday 15 October 2018  
 
 
 
The Committee recommends: 
 
 

1. CAPEX Report to 30 September 
 

That: Council note the CAPEX Quarterly Report to 30 September 2018. 
 

 
2. Correspondence Regarding $50M Payment. 

 
That: Council note the correspondence regarding the $50M Government payment. 

 
 

 
 

 
Ms Catherine Drayton 
Chair 
Finance, Planning and Resources Committee 
 
23 October 2018 
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Executive Summary 

 
 
Overall position – UC Capex  
 
T�Z�����Œ�����}�v���]�o�]���š�]�}�v���š�}���š�Z����30 �^���‰�š���u�����Œ 2018 �u�}�v�š�Z�o�Ç���Œ���‰�}�Œ�š���]�•�����•���(�}�o�o�}�Á�•�W 

   
* UC Futures includes RRSIC, CETF and Rehua 
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Notes: 
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2. �Y�µ���Œ�š���Œ��3 �•�‰���v�����}�v���}�š�Z���Œ���‰�Œ�}�i�����š�•���Z���À�����������v $25.2�D���µ�v�����Œ ���µ���P���š.  �^�}�u�����}�(���š�Z�����‰�Œ�}�i�����š�•���Z���À�����v�}�š��
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5 Year Forecast  
 

 
 
 

UC Futures 
�d�Z�����h�����&�µ�š�µ�Œ���•���‰�Œ�}�i�����š�•�[�����µ���P���š�•���]�v���š�Z�����š�����o���������o�}�Á���Œ���(�o�����š���š�Z�����o���š���•�š�����‰�‰�Œ�}�À���������µ�•�]�v���•�•�������•���X 
  

 
 
 
 

Capital Projects
$000's Prior Years 2018 2019 2020 2021 2022 Total

Top Projects

1 �^�š�µ�����v�š���&�]�Œ�•�š���W�Œ�}�P�Œ���u�u�� 5,556 6,140 7,086 3,019 �r�� �r�� 21,800 
2 �h���^�������µ�]�o���]�v�P 6,083 14,987 8,000 357 �r�� �r�� 29,428 
3 ���Œ�š�•���W�Œ�����]�v���š���r���>�}���l�����˜���>�}�P�]�� 607 1,833 5,891 �r�� �r�� �r�� 8,331 
4 ���}�r�o�}�����š�]�}�v���}�(�����}�u�u�µ�v�]�����š�]�}�v�����]�•�}�Œ�����Œ�• 53 4,248 702 �r�� �r�� �r�� 5,003 

Buildings and services
5 �h�����t���o�o�v���•�•���W�Œ�����]�v���š���/�v�(�Œ���•�š�Œ�µ���š�µ�Œ�� 1,945 1,736 253 �r�� �r�� �r�� 3,935 
6 ���o�����Œ�]�v�P���š�Z�����s�]�o�o���P���• 71 2,951 �r�� �r�� �r�� �r�� 3,022 
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TE POARI AKORANGA  

ACADEMIC BOARD  

 

 

RECOMMENDATIONS TO THE COUNCIL  

FROM A MEETING OF THE ACADEMIC BOARD  

HELD ON FRI DAY 12 OCTOBER 2018 
 
 

The Board recommends: 

1. That the Council note the attached report of the Academic Board meeting. 
  

Academic Board for forwarding to CUAP. 

 

The Graduating Year Reviews are the final step in the national quality assurance process 





UNIVERSITY OF CANTERBURY 

REPORT OF THE ACADEMIC BOARD MEETING HELD ON 

FRIDAY 12 OCTOBER 2018 

TE POARI AKORANGA  
_________________________________________________________________________ 

The Ac
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�x Much research at universities is paid for by public funding but the results are then locked up 
behind paywalls by publishers so it is not available in a free public domain; 

�x Currently the Library has a small fund of $15,000 per annum to support APC Open Access 
publishing, and there is increased demand worldwide for open access journals. However many 
Open Access journals require Article Processing Charges of up to $4,000 to publish. Should 
UC consider increasing this fund? Should the University be actively encouraging staff to 
publish in open access journals?  

�x PBRF and the UC promotion processes are both based on publishing in certain tiered journals 
so publishing in open access journals would have wider implications. 

 
Comments from the floor included: 
�x There is a limit to what a single relatively small University can do to influence these 

international discussions. But UC would be in a good position to lead conversations in New 
Zealand and Australia in this area and help push public policy; 

�x If the University encourages more open access publishing then the assessment of what 
constitutes a quality publication will need to change. There should be a discussion on citation 
versus impact. 

�x Where will the money come from if there is a move to open access publishing – from the 
individual or their department or centrally? Could the charge be included in research funding 
applications?  

�x There may be an argument for intellectual property – who does an article belong to, the scholar 
or the publisher? If an article is published in a book, then the author receives some payment 
but if published in a journal, the publishers receive more of the profit than the author.    

�x There may be reputational consequences to the university if it moves towards open access 
publishing as the QS rankings are in part based on citations from papers published in journals 
covered by the SCOPUS database which tend to be the established journals.  

�x Any changes in access to journals will also affect our own students who will need access to 
what others have been publishing.  

�x There are concerns about future equity of access – for researchers in applied fields such as 
health and education, researchers want the public to be able to use the research findings.  

�x 
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2. REVIEW PROCESSES 

Account of Review Processes. 

The Review Panel consisted of Associate-Professor Donald Matheson (COMS), Dr Tara Ross (COMS, 
Journalism Co-ordinator), Professor LindaJean Kenix (Head of School), Dr Alison Griffith (Dean of Arts), Dr 
Erik Brogt (Academic Development) and Alison Holcroft (Associate Dean/ Review Co-ordinator). The Panel 
met on one occasion to discuss the Review and reports prepared on the history of the Postgraduate 
Diploma and the careers of its graduates. Alison Holcroft met separately with Professor LindaJean Kenix 
and Dr Erik Brogt who were unable to attend the meeting. Feedback was also sought from Associate-
Professor Thomas Wilson, programme co-ordinator for the Master of Disaster, Risk and Resilience.  This 
review was then prepared by Alison Holcroft and circulated to panel members for comment and 
emendation. 

 

3. REVIEW OUTCOMES 

(a) Acceptability 

Graduates from the Postgraduate Diploma in Journalism are much sought after by the industry right across 
the country and those who have been in the workforce for one or two years, are regularly headhunted for 
higher level positions. It is a measure of the success of the Diploma that vast majority of graduates can be 
located by a simple Google search.  Of the twenty 2015 graduates, seventeen found immediate 
employment in journalism or closely related areas (e.g. M.P.’s press secretary, media manager for 
Christchurch City Council); of the three remaining students, one failed the Diploma, one chose another 
career and a third had done the Diploma while waiting to be accepted in the police force.  Of the seventeen 
2016 graduates, fifteen found immediate employment in journalism or closely related areas (e.g. social 
media co-ordinator for the Canterbury branch of the UN Association; PR advisor for Tourism New Zealand). 
Of the two remaining graduates one went overseas, and the other was unable to work for health reasons. 
Of the 2017 graduates, seven found immediate employment in journalism or closely related areas; of the 
two remaining students, one is overseas, one is unwell.  It should be noted that even a non-graduate, who 
failed a course for the Diploma in 2017, found work in an associated area.  In many cases students obtain 
jobs before the end of the academic year. 
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(b) Assessment and Moderation Procedures 

Course grades are moderated each year by the Journalism Board of Studies which is made up of UC 
academic staff and external industry members. Until 2017, detailed course marking was moderated 
externally through the Competenz ITO-run moderation process. In 2017, external moderation was 
conducted with Ara’s NZ Broadcasting School; from 2018, it will be conducted through a Journalism 
Education Association of NZ-run industry moderation process.   

(c) Data 

Year Actual No. 
Enrolled 

Full-time Part-time EFTS No. Completed Withdrawals 

2015 20 20 - 20 19 - 

2016 
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DETAILS 
 

Current Year 2018 

Name of Programme Honours Programme in Digital Humanities 

Original Programme Identifier 



UC/18 

 2 

�x Since 2017 DIGI courses have also been the basis for the Matahiko endorsement for the Master of 
te reo �D���}�Œ�]���~���/�'�/���ð�ì�ï�U�����/�'�/���ð�ì�ð�U�����/�'�/���ð�ì�ñ�U���d�Z���K���ð�ì�ó�•�X 

�x DIGI 401 Introduction to Digital Humanities was split into two separate courses (DIGI 404, DIGI 405) 
in 2017. DIGI 405 has become a core part of the Master of Applied Data Science taught by Maths 
and Statistics, where it acts as a point of difference with other programmes in Australasia and 
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DETAILS
Dr Neil Crombie, Lecturer in Accounting and Master of Financial 
Management Coordinator 

 

1. PROGRAMME STATEMENT 

(a) Description 
The Master of Business Management (MBM) degree is a 180-point conversion taught master’s degree.  It 
equips graduates with the skills (e.g. analytical thinking, communication and researching) and knowledge 
and competencies that are expected by employers of business graduates.  The MBM Programme consists of 
a range of general business courses (accounting, business law, business research methods, economics and 
finance) and specialist management courses (marketing, leadership, people management and either 
entrepreneurship or business strategy) as well as applied research in the form of a project or internship.  
There have been no major changes since the MBM Programme was introduced.  CUAP raised no concerns 
regarding the MBM Programme at the time of approval.  

(b) Achievement 
The goals of the MBM Programme, as outlined in the original CUAP proposal, were: “to provide students 
from non-commerce backgrounds with the skills, knowledge and competencies to engage and actively 
participate in business and commerce at the postgraduate level.  The main goal of the MBM programme is 
to equip students with generalist knowledge and skills in business management, which will enable them to 
understand the connections between the various disciplines in commerce and apply this knowledge to 
practice.  Graduates will be able to provide academically sound and practically relevant solutions to a range 
of issues that o challenge existing practice and position themselves as the 
future leaders in business.” 

The MBM programme has met
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(c) Changes 
1. In 2015, the English language requirement changed from an IELTs of 7.0 and no section less than 6.5 to 

an IELTS of 6.5 and no section less than 6.0.  This brought the requirements in line with most other 
postgraduate programmes at the university and in line with other NZ universities. 

2. From 2014 to mid-2016, the entry criteria for MBAZ680: Research Project and MBAZ681: Internship 
was stated as subject to director approval.  This was not informative.  Since mid-2017, students are 
informed that they need a B average or better (GPA 6.0+) in their courses to date to enrol in MBAZ680, 
and an A- average or better (GPA 7.0+) in their courses to date to enrol in MBAZ681. 

3. From 2014 to mid-
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2017 0% 70% 30% 0% 70% 30% 0% 73% 27% 0% 58% 42% 0% 58% 42% 
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to the PG Diploma in Business (separate GYR). There are a number of reasons for this including the entry 
criteria for the level 9 component but some are taking the 120 point diploma for financial reasons.  
The Academic Administration Committee agrees with the recommendation of the panel that the Master of 
Business Management be continued.  
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DETAILS 
 

Current Year 2018 

Name of Programme 
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attend).  

(c) Changes 

1. In 2015, the English language requirement changed from an IELTs of 7.0 and no section less than 6.5 
to an IELTS of 6.5 and no section less than 6.0.  This brought the requirements in line with most other 
postgraduate programmes at the university and in line with other NZ universities. 

2. From 2014 to mid-2017, the University of Canterbury had restrictive entry criteria where 
international students with undergraduate degrees in the same discipline as the taught master’s 
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DETAILS 
 

Current Year 2018 

Name of Programme Master of Professional Accounting (MPA) 

Original Programme Identifier 02 UC/13 MPA/1 

Name of Self-Review Coordinator 
and position held  . 

Upon completion of the degree, graduates will be eligible for provisional membership with CAANZ, CPA 
Australia and ACCA.

1  These bodies periodically review the curriculum to ensure that graduates are work-
ready.  The MPA programme provides students with skills (e.g. analytical thinking, communication and 
researching) and knowledge in business and accounting, so that they well-prepared for entry-level 
accounting roles.  CUAP raised no concerns regarding the MPA programme at the time of approval.  

(b) Achievement 

The MPA programme’s stated goals, as outlined in the original CUAP proposal, were: “[the MPA 
programme] will provide graduates with the skills, knowledge and competencies to be a highly effective 
contributing accountant to organisations both domestically and internationally.  They will obtain the 
required qualifications to gain provisional membership into NZICA’s College of Chartered Accountants 
and CPA Australia.  The research project or the internship will provide graduates with an opportunity to 
utilise the knowledge gained within the programme and apply it to real work problems and situations.  
This will present them with an opportunity to not only prove their skill in the area under consideration 
but interact with external stakeholders in a professional and an industry relevant environment. Through 
academic research graduates will gain an understanding of the theoretical considerations facing the 
profession of accounting as well as gaining the confidence to challenge existing practice and participate 
in the development of new and innovative ways to solve issues in the field of accounting.” 
The MPA programme has met these goals as (1) the qualification is accredited by ACCA, CAANZ and CPA 
Australia; 
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(c) Changes 

1. In 2015, the English language requirement changed from an IELTs of 7.0 and no section less than 6.5 
to an IELTS of 6.5 and no section less than 6.0.  This brought the requirements in line with most other 
postgraduate programmes at the university and in line with other NZ universities. 

2. 
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Year 
Learning Goal 1: 

Theory 
Learning Goal 2: 

Literature 
Learning Goal 3: 

Research 
Learning Goal 4a: 

Oral Comm. 
Learning Goal 4b: 
Written Comm. 

B 
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and the relatively low completions. The Chair of the panel explained that students transferred to the PG 
Diploma in Business and that a number were in employment and were completing as part time students. It 
was noted that some students transferred to the PG Diploma as they had completed the range of courses 
they required for their employment.   
The Academic Administration Committee agreed with the recommendation that the Master of Professional 
Accounting be continued. 
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DETAILS 
 

Current Year 2018 

Name of Programme Master of Commerce (MCom) 180pt 

Original Programme Identifier 

(Academic Services will provide) 

11 UC/13-MCom 

Name of Self-Review Coordinator 
and position held  

Marco Reale, Associate Professor, School of Mathematics and 
Statistics, University of Canterbury. 

 

1. PROGRAMME STATEMENT 

(a) Description 

The requirements for the Master of Commerce (MCom) allow the degree to be awarded with honours upon 
completion of 180 points of coursework and independent academic research.  The majors are Accounting, 
Economics, Finance, Management, Marketing, Information System, and Taxation. 
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2016 19 15 4 2.8 18 1 
2017 20 17 3 2.9 16 1 

Table 1b – Full Fee 

Year Actual No. 
Enrolled 

Full-time Part-time EFTS No. Completed Withdrawals 

2015 15 15 3 2.9 4 0 
2016 5 5  0.6 9 1 
2017 7 7  1.1 5 0 

 

Enrolments in the MCom are not increasing but the decrease aligns with the introduction of a range of 
180 point Master’s degrees in recent years. Students now have more options to complete a degree in 
their specific area of interest. 

(d) Programme Evaluation and Review 

On the basis of the student feedback and accreditation and review by the AACSB, the panel regards the 
MCom programme as a thorough and successful one.  

It was recognised that the MCom has a hybrid structure with the mixture of 60 point dissertations and 90 
point theses. This structure 
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DETAILS 
 

Current Year 2018 

Name of Programme Master of Applied Finance and Economics (MAFE) 

Original Programme Identifier 

(Academic Services will provide) 

02 UC/13 MAFE 

Name of Self-Review Coordinator 
and position held  

Marco Reale, Associate Professor, School of Mathematics and 
Statistics 

 

1. PROGRAMME STATEMENT 

(a) Description 

The Master of Applied Finance and Economics (MAFE) is a taught 180 point master’s degree  that  provides 
students with advanced preparation in both economics and finance, allowing graduates to signal to 
employers strengths in either or both areas.  A :  
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analytical skills, and then provide them with opportunities to apply those skills in ways likely to be valuable 
in careers in finance and economics.   

The programme has not been subject to any other reviews to date. 

(e) Continuation or Discontinuation 

The panel recommends that the Master of Applied Finance and Economics (MAFE) to be continued and 
supported by the college. 
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DETAILS 
 

Current Year 2018 

Name of Programme Bachelor of Health Sciences, and Society and Policy for Bachelor of 
Health Sciences 

Original Programme Identifier 01 UC/12 BHSc/1 

Name of Self-Review Coordinator 
and position held  

Annabel Ahuriri-Driscoll – Programme Coordinator 

 

1. PROGRAMME STATEMENT 

(a) Description 

The Bachelor of Health Sciences (BHSc) was proposed to CUAP in 2012 and first offered in 2013. The degree 
sought to “provide a new opportunity for a research-informed undergraduate education in the health 
sciences in the Canterbury region, that would enable students to enter career pathways in a range of non-
clinical roles in the health sector and related professions associated with health”. It would also provide a 
pathway to postgraduate study and research in health sciences and associated subjects.  

Public Health; Environmental Health; 
�W�•�Ç���Z�}�o�}�P�Ç�V���D���}�Œ�]�����v���� �/�v���]�P���v�}�µ�•���,�����o�š�Z�V���,�����o�š�Z�������µ�����š�]�}�v�V�����v���� �W�Z�Ç�•�]�����o�������š�]�À�]�š�Ç���W�Œ�}�u�}�š�]�}�v�X��The Society 
and Policy major was proposed later in 2012 and also offered in 2013. Students were permitted to take 
double majors where desired. In particular, the Public Health major is 90 points (a total of 225 points with 
the public health-oriented core courses), and it was envisaged that students may wish to combine this with 
�}�š�Z���Œ���u���i�}�Œ�•���•�µ���Z�����•���D���}�Œ�]�����v�����/�v���]�P���v�}�µ�•���,�����o�š�Z���~�í�î0 points), Health Education (105 points), or Physical 
Activity Promotion (120 points). These majors would allow students to tailor the BHSc to suit their interests 
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2 
 

(b) 
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3 
 

representative, the College of Arts external relations manager/internship coordinator, and a local 
�D���}�Œ�]�l�‰�µ���o�]�����Z�����o�š�Z������vocate from Public Health Association and Community and Public Health. An online 
survey returned 61 responses from current BHSc students.  

 

3. REVIEW OUTCOMES 

(a) Acceptability 

The survey of current students conducted as part of this review (Appendix 3) revealed strong endorsement 



4  (c) Data Table 1: Numbers enrolling and completing Y ear A ctual No. E n r o l l e d  Full
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DETAILS 
 

Current Year 2018 

Name of Programme Diploma in Early Childhood Education 

Original Programme Identifier 

(Academic Services will provide) 

CN0904

in Early Childhood Education was developed 
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(c) Changes 

There have been no changes to the programme. 

 

2. REVIEW PROCESSES 

Account of Review Processes. 

The Graduating Year Review was undertaken by Associate Professor Julie Mackey, the Dean of Education 
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DETAILS 
 

Current Year 2018 

Name of Programme Postgraduate Diploma in Science (PGDipSc) /  
Master of Science (MSc): Economics and Finance 

Original Programme Identifier 

(Academic Services will provide) 

16 UC/13 MSc, PGDipSc/2 

Name of Self-Review Coordinator 
and position held  

Marco Reale, Associate Professor, School of Mathematics and 
Statistics, University of Canterbury 

 

1. PROGRAMME STATEMENT 

(a) Description 

This proposal introduced majors in Economics and Finance into the Master of Science (MSc) and the 
Postgraduate Diploma in Science (PGDipSc).  The MSc major in Economics requires 120 points of 600-level 
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(c) Changes 

There have been no significant changes to either of these qualifications. 

 

2. REVIEW PROCESSES 

Account of Review Processes. 

The review team comprised Dr. Gerry Nartea (Economics and Finance), Dr. Marco Reale (Mathematics and 
Statistics) and Dr. Ryan Whitby (Utah State University). The panel represented an appropriate blend of both 
discipline-specific and related knowledge. The panel undertook the review collectively and was chaired by 
Dr. Marco Reale. 

The review team was supported by Dr Ross James (Dean of Business) and Annette Wanty (The Dean’s P.A.) 
who provided the relevant data and documentation.  

As part of the review, the panel interviewed students from the programme. 

 

3. REVIEW OUTCOMES 

(a) Acceptability 

Once again, it is difficult to determine acceptability without any completions.  However, the panel views 
the alternative pathway of the PGDipSc as a relevant and acceptable option for students.   

(b) Assessment and Moderation Procedures. 

Assessment includes the full range of activities, e.g. essays, assignments, presentations, invigilated tests 
and exams. The thesis is assessed as per the standard thesis assessment process. 

All courses are surveyed every year. For postgraduate courses this is via an interview process conducted by 
a neutral 3rd party who then prepares a report for the Department. 

The panel is unable to comment on the achievement of students and the assessment process for the lack of 
data. 

(c) Data 

 Year Actual No. 
Enrolled 

Full-time Part-time EFTS No. 
Completed 

Withdrawa
ls 

Table 1 – All 2017 1 1 0 0.1  0 
Table 1a-Domestic 2017 0 0 0 0 0 0 
Table 1b-Full Fee 2017 1 1 0 0.1  0 

 

Since the introduction of these subjects in the Master of Science and Postgraduate Diploma in Science only 
one student has enrolled – in the Postgraduate Diploma and has not finished yet.  Given that this 
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stage.   

The programme has not been subject to any other reviews. 

(e) Continuation or Discontinuation 

The panel recommends that the Postgraduate Diploma in Science (PGDipSc) / Master of Science (MSc): 
Economics and Finance be continued. 

The Graduating Year Review was considered by the Academic Administration Committee. The Dean of 
Business and Law answered questions.  The committee noted the lack of enrolments in the programmes.  
The postgraduate diploma option has not been used as an exit qualification and students have not been 
attracted to the availability of Economics and Finance in the Master of Science. These options at the 
master’s level are available to students in the Master of Commerce.  The Dean of Science agreed that there 
was no student demand for these subjects and that they be discontinued.  It was suggested the College of 
Business and Law could develop a postgraduate diploma if they wished to have an exit qualification for 
their MCom students. The student who enrolled in the Postgraduate Diploma in Science in 2017 will be 
followed up to clarify their enrolment status and future plans.  
 
The Academic Administration Committee recommends that the subjects of Economics and Finance in the 
Postgraduate Diploma in Science and Master of Science be discontinued. 
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DETAILS 
 

Current Year 2018 

Name of Programme Master of Speech and Language Pathology (MSLP) 

Original Programme Identifier 

(Academic Services will provide) 

 

Name of Self-Review Coordinator 
and position held  

Associate Professor Greg O’Beirne 

Deputy Head of Department 

 

1. PROGRAMME STATEMENT 

(a) Description 

The programme has been developed with the IALP Guidelines for Initial Education in Speech-Language 
Pathology, and NZSTA Programme Accreditation Framework as its guiding documents. The MSLP is 
composed of 240 points: Year 1 is comprised of: CMDS 661 (Clinic
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DETAILS 
 

Current Year 2018 

Name of Programme 



  

specify required courses in core knowledge and skills for all students enrolled in the endorsement and to 
specify required courses for each major 

 

2. REVIEW PROCESSES 

Account of Review Processes. 
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As described above in part 1c) the structure and requirements of the endorsement were revised in 2012 to 
provide greater coherence and meaning.  The regulations were changed to specify required courses in core 
knowledge and skills for all students enrolled in the endorsement and to specify required courses for each 
majo



Academic Dress and Specification 
Regulations 
1. Version  

These Regulations came into force on 1 January 2016. 

2. Authority  

The University Registrar holds authority for these Regulations. 

3. Academic Dress  
 

(a) Members of the University attending or taking part in public ceremonies for which       
academic dress is prescribed must wear the academic dress proper to their 
qualification or office. 

(b) The academic dress worn by a person who has had their degree conferred by the 
University must conform in respect of shape, size, material and colour to the standard 
specifications determined by Council and maintained by the Registrar. 

(b)(c) The supply of academic dress is the sole responsibility of members, graduates 
and graduands. 

 
4. Specification for University Officers  
 

(a) The robe of the Chancellor is a Peony Red (colour: B.C.C.37) damask gown 
embroidered with gold and gold lace; the trencher is Peony Red with gold lace and 
gold tassel. 

(b) The robe of the Pro-Chancellor is a Peony Red damask gown embroidered with gold 
and gold lace; the trencher is Peony Red with a gold tassel. 

(c) The robe for the Vice-Chancellor is a Peony Red damask gown embroidered with 
gold; the trencher is Peony Red with a gold tassel.
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i. The necktab for the Bachelor of Teaching and Learning, the Bachelor of Teaching 
and Learning with Honours, the Bachelor of Sport Coaching and the Master of 
Teaching and Learning is Post Office Red satin (B.C.C.209) lined with an edging 
extending over the outer, visible edge by 10mm. 
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